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Trening za rumunsko-srpko pregranicno trZiste rada

Kako u Srbiji, tako i u Rumuniji, mala i srednja preduzeca su u teskoj situaciji zbog svog
periferijskog statusa. Ova MSP, veoma cesto, nemaju dovoljno sredstava, a jo$ teze mogu
izdvajati sredstva za razvoj i istraZivanje ili za dalje usavrsavanje i prekvalifikaciju radne
snage.

Karakteristicno je za obe drzave, da veza izmedu obrazovnog, istrazivackog i razvojnog
sektora, privatnog sektora i trzista rada nije bas najtesnija. Mnogi ucestvuju u razlicitim
programima daljeg usavravanja, ali posle zavrsetka obuke ne mogu da se zaposle, jer ste-
eno znanje nije u skladu sa zahtevima trzista rada.

Cilj projekta je da pruzi aZurirana reSenja za MSP, za zaposlene i za one koji traZe posao, da
obezbedi mogucnost za ucenje (kurs engleskog jezika, razvoj preduzetnistva, organska po-
ljoprivreda), te tako da stvori nacin za priblizavanje ponude i potraznje kao i da se obezbedi
radna snaga za buduce prekogranicne saradnje.

Program obuke omogucuje da ciljna grupa stice znanje ne samo u dobro opremljenim ucio-
nicama, nego i pomocu daljinskog ucenja (e-learning), dostupnog i osobama sa invalidite-
tom i majkama sa malom decom. Najvaznija cinjenica je da obucene osobe nisu prepuste-
ne samim sebima ni posle obuke, ve¢ se za njih organizuju razlicite radionice i berze rada
na kojima mogu da se sretnu sa predstavnicima MSP, koji mogu svoje potrebe usaglasiti za
kvalifikovanom radnom snagom.

ma
jaju o osnivanju svoje firme ali i onima koji bi voleli da od svojih roditelja preuzmu vodenje
porodicnog preduzetnistva. U sve Zes¢em trzisSnom takmicenju vise nije dovoljno da neko
intuitivno vodi svoje preduzetnistvo. Da bi neko preduzetnistvo bilo uspesno, potrebni su
entuzijazam i strucno znanje, dakle da osoba bude dobar poslasticar, tesar, zidar, staklar
i da se razume u upravljanje preduzetnistvom. Na ovoj obuci stice se znanje 0 osnovama
razvoja preduzetnistva, o finansijskim, marketinskim, pravnim i turistickim aspektima.”
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Felkésziilés a roman-szerb hataron ativelé6 munkaerdpiacra

Szerbidban és Romanidban a kisvéllalkozasok (KKV-k) nehéz helyzetben vannak periférikus hely-
zetiik miatt. Ezek a kisvallalkozasok sok esetben forrashidnyban szenvednek, nehezen tudnak ku- -
tatasra és fejlesztésre vagy munkaerd tovabh- és atképzésre eszkozoket kivalasztani.

Mindkét orszagra jellemz6, hogy az oktatdsi, kutatasi és fejlesztési szektor kapcsolata nem til szo-
ros a maganszektorral és a munkaerdpiaccal. Sok ember vesz részt kiilonféle tovabbképzési prog-
ramokon, de a képzések befejeztével nem tudnak elhelyezkedni, mert a megszerzett tudés nincs
osszhangban a munkaerépiac kovetelményeivel.

A projekt célja, hogy naprakész megoldasokat nydjtson a KKV-k, az alkalmazottak és a munkat ke-
resék részére, illetve, hogy lehetdséget biztositson a tanuldsra (angol nyelvtanfolyam, véllalkozas-
fejlesztés, biotermesztés), igy modot adjon a kereslet-kindlat oldalak egyméshoz val6 kozelitésére
és, hogy munkaerdt biztosithasson a késdbbi hatdron étiveld egyiittmiikodésekhez.

A képzési program lehetdvé teszi, hogy a célcsoport ne csak jol felszerelt tantermekben sajatitsa el
a tudast, hanem tavtanulds (e-learning) dtjan is, ami a fogyatékkal eld embereknek és a kisgyer-
mekes anyukaknak is elérhetové valik. A legfontosabb tény, hogy a kiképzett emberek a képzést

vezése alkalmaval a munkavallalknak lehetdségiik nyilik taldlkozni a KKV-kel, és egyeztetni a

kovetéen nem maradnak magukra, hanem a kiilonféle méhelymunkék és llashorzék megszer-
. sziikségleteket a képzett munkaerdvel.
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Training to the Romanian-Serbian cross-border labour market
|

Abbreviated title: TRAININGLAB

Project commencement date: 22 January 2014 Andrea Jaksi, English teacher: “Knowledge and use of the English language play
Project duration: 12 months an important role in jobs and in everyday life, as well. The course provides an oppor-
End of project: 21 January 2015 tunity to enhance and improve already acquired knowledge. This has been proved by
Total project budget: 295.850,00 € the large number of applications, the enduring enthusiasm of the students and their
Lead partner: Centre for Information and Development of the Tisa Region — Kanji positive attitude to work.

Partner: Timis Chamber of Commerce, Industry and Agriculture —Timisoara, Roma The successful implementation of the course is facilitated by modern technical equip-

ment, which enables more contentful classes and makes learning easier.”

Small and medium-sized businesses are in a difficult position due to their peripheral status in
Romania and in Serbia, as well. Often, these small businesses suffer from the lack of funds,

thus they can hardly appropriate sources for research and development, or for the continuing
education and pre-qualification of their employees.

It is typical for both countries that there is no tight link among the educational, research and
development sector, the private sector and the labour market. There is a large number of those
who participate in various continuing education programmes, however once they complete it,
they cannot find a job, since the acquired knowledge is not in line with labour market require-
ments.

The aim of the project is to provide updated solutions for small businesses, employees and Judit Kaszds, tax consultant: “The small business development training is recommend-
those looking for jobs, to provide an opportunity for learning (English, SME development, or- ed for those who are already running their own business, work in a family business or

ganic farming), thus to create a chance for.matchlng demand and offer and also to ensure thinking about starting their own entrepreneurship, and also for all those who would like
o B s A g to take over the family business of their parents. Intuitive company management is not

The education programme enables the target group not only to acquire knowledge in well- enough in the ever increasing economic competition. A successful business needs the en-
equipped classrooms, but also to have access to distance learning (e-learning) which is also trepreneur’s enthusiasm and professional knowledge, i.e. that he or she is a good confec-
accessible for persons with disabilities and mothers with small children. Most importantly, tioner, carpenter, brickmason, glazier and should also be good at business management.
trained persons shall not be left alone after the trainings, because workshops and job fairs will Participants acquire basic knowledge about business development, finances, marketing,

be organised for them, which will provide an opportunity to meet SME representatives and to legal matters and tourism during the course:

bring in line the demand with the trained labour force. Il




